





























































































































the credit) is not shared between the parents, then the noncustodial
parent's monthly child support should be decreased by the proportionate
share of the combined income on Line D.2 of the Child Support Worksheet
(increased if the noncustodian claims the child as a dependent) in addition
to any other income Tax Adjustment amounts.

Section B — Head of Household Adjustment

If the custodial parent utilizes the standard deduction and files as head of
household, a tax benefit results to the custodial parent that, absent custody of the
child, might not otherwise be available. Such tax benefit received by the
custodial parent can be measured by the difference in the standard deduction for
head of household over the standard deduction for a single taxpayer muftiplied
by the applicable marginal federal and state income tax rates. In addition, the
custodial parent is given an additional exemption at the Kansas level due to filing
as a head of household. The benefit of the additional exemption is calculated by
multiplying the custodial parent’s marginal Kansas income tax rate by the Kansas
exemption amount. The total of the standard deduction and additional exemption
benefits should be divided by 12 to arrive at the monthly amount. If the court
decides it is appropriate to share the tax benefits of this deduction, the
noncustodial parent's credit should not exceed his/fher proportionate share of the
combined income on Line D.2 of the Child Support Worksheet.

 Example: A custodial parent has one minor child and has an Adjusted

Gross Income in 2003 of $22,750, which puts the custodial parentina 15%
marginal federal income tax rate and a 3.5% marginal Kansas income tax rate.
The custodial parent does not itemize. The difference in the Federal standard
deduction for head of Household over that for a single taxpayer is $2,250 ($7,000
-$4,750 = $2,250). This difference multiplied by the custodial parent’s federal
marginal income tax rate of 15% results in an income tax benefit of $338. The
difference in the Kansas standard deduction for head of household over that for a
single taxpayer is $1,500 ($4,500 - $3.000 = $1,500). This difference multiplied
by the custodial parent’s marginal Kansas income tax rate of 3.5% resulfts in a
“benefit of $53, for a combined federal and Kansas standard deduction benefit of
$383. Because the custodial parent filed as head of household, the parent was
allowed an additional Kansas exemption of $2,250, for an income tax benefit of
$79 ($2,250 x .035 = $79). The total income tax benefit for filing as head of
household is thus $470. The noncustodial parent’s proportionate share of the
combined income is 68% and this percentage should be applied to the head of
household tax benefit (8470 x .68 = $320). This amount is divided by 12 to arrive
at a monthly credit of $27. -
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“The combined benefits allowed for the dependent’s exemption (Section A,
if applicable) and head of household status (Section B), should be combined with
any other pertinent income tax considerations and entered on Line E3 as a.
negative adjustment for the noncustodial parent.

Section C -~ Additional Information

The above listed guidelines reflect tax law for 2003. Amounts of
exemptions, deductions, and credits, as well as tax law itself will change.
Current tax law should be consulted for implementation of and relevance to these -

guidelines.

The following pages reflect current and known future Federal and Kansas
income tax factors, including the tax law changes contained in the Jobs and
Growth Tax Relief Reconciliation Act of 2003. Additionally, a sample Tax
Considerations Worksheet is included in this appendix. ‘
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Federal Income Tax Faclors

Income Tax Brackets Taxable income 2002 2003 2004 2005 2008
+«  Single .
$ 0to $ 86000 10% 10% 10%
0 to 7,000 10% 10%
6,001 to 27,050 15
6,001 to 28,400 * 15 15
7,061 o 28,400 * : T 15 15
27,051 o 65,550 27 .
28,401 to - 68,800 * 25 25 25 25
65,551 to 138,750 30
58,801 to 143,500 * 28 28 28 28
» Head of Household
0 to 10,000 10 10 . 10 10 10
16,001 to 36,250 15 :
16,001 to -~ 38,050 * 15 15 15 15
36,251 to 93,650 27
38,051 to 98,250 * 25 25 25 25
93,651 to 151,650 30
‘ 98,251 to 159,100 * 28 28 28 . 28
»  Married Filing Joint '
0t 12,000 10 10 10
0 to 14,000 : 10 © 10
12,001 to 45,200 15 . :
12,001 to 47,450 * _ 15 15
14,0601 to 58,800 * 15 15
45201 to 109,250 27 _ ‘
47451 to 114,850 * 25 25
56,801 to 114,850 * 25 25
109,251 to 166,500 30 :
114,651 to 174,700 * 28 28 28 28
+  Married Filing Separate ‘ . ‘ ' ‘ .
0 to 6,000 10 : o 10 10
0 to 7,000 10 10
6,00t to 22,600 15
6,001 to 23,725 * 15 15
7,001 o 28,400 * 15 15
22,601 to 54,625 27 _
23,726 to 57,325 * 25 25
28,401 to 57,325 * 25 25
54,626 to 83,250 30 ‘

_ 57,326 to 87,350 * 28 28 28 - 28
Note: Tax brackets for higher income levels not shown, ' '

Standard Deduction . .
« Single . $ 4700 $ 4,750 $4,750* $4750* $4,750°
«  Head of Household S 6,900 7,000 7,000 * 7,000 7,000
«  Married Filing Joint 7,850 9,500  9,500* 8250  8,700*
- Married F[]mg Separate 3,925 4,750 4,750 * 4,750 o 4,750 *

Personal/Dependent Exemption - ' 3,000 3,050  3,080* 3,050*  3,050*
Dependent Child Tax Credit - . 800 1,000 1,000 700 TG0

*" Taxable income brackets, standard deductien/exemption amounts for 2004, 2005 and 2006 will need to be adjusted
annually for inftation. Tax law changes contained in the Tax Relief Act of 2003 have been refiected above.
Currently, the income tax brackets and standard deduction for taxpayers married filing joint are schedufed ta revert to the
“marriage penalty relie" provisions contained in the 2001 Tax Act beginning in 2005,
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KANSAS INCOME TAX FACTORS

Income Tax Brackets

Taxable Income

« Single, Head df Household and
Married Filing Separate

. Ma_rr%ed Filing Joint

© Standard Deduction

s Single and Married Filing Separate
« Head of Household

« Married Filing Joint

Personal/Dependent Exemption * -

« Head of household entitlied to additional exemption

50

15,001
30,601

30,001
60,001

to
to
to

to
to
to

$ 15,000
30,000
No Limit

30,000
80,000
No Limit

$ 3,000

$ 4,500

'$ 6,000

$ 2,250

3.5%
§.25
6.45

3.5%

. 625

6.45



Section

Al

Sample Worksheet

TAX CONSIDERATIONS — 2003

Tax Exemptions

(Federal) 3,050 x
(State) 2,250 x ¥

Hoy

x ¥ o= 12 = per month x # of children =

Al Additional Tax Credit

1,000 x B % = 12 = - per month x # of qualifying children = ____
B. Head of Househoid

(Federal) 2,250 x ¥ =

(State) 1,500 x ¥ =

(St-Addl) 2,250 x ¥ = _

x_ @ % = .o 12=
. Use noncustodial parent's marginal tax rate.
@ Use custodial parent's marginal tax rate. :
B Noncustodial parent’s percentage from Line D2 of Chsld Support Worksheet
ILLUSTRATION OF NARRATIVE AND EXAMPLES
CONTAINED iN SECTIONS AAND B
Section
AL " Tax Exemptions
(Federal) 3,050x .15 =_458
(State) 2,250 x .0625 = _141 . .
509 x 68% =407  +12= 34  permonth x# of children =__34____

Al Additional Tax Credit

1,000 x 88% = _ 680 + 42 = &7 _ permonth x # of qualifying children = _57__
8. Head of Household

(Federal) 2,250x .15 = 338
(State) 1,600 x .035 = 53
(St-Add’)y 2,260x .035 = 79

470 x _68% =_320 +12=__27
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APPENDIX Vi

Cafeteria Plans and Salary Reduétion Agreements

A. General Definition

Under salary reduction agreements, an employee can take advantage of tax
deferral through 401(k) or 403(b) plans or by receiving tax-free benefits through a
cafeteria plan. Under 401(k) and 403(b) plans, amounts reducing salary are invested in
selected investments or annuities for future retirement. Under a cafeteria plan, an
employer offers a set of fringe benefits from which participating empioyees may select.
The cafeteria plan can be funded with employer contributions, employee contributions
(usually through salary reduction agreements), or a combination of both. The cafeteria
plan results in a lower taxable income to the employee where contributions to the plan
are from pre-tax income through salary reduction agreements. Qualified benefits which
may be offered under a cafeteria plan include: ‘

1. ] Coverage under an accident or health plan to the extent that the coverége
is excludable from income under Code Section 106. :

2. Group term life insurance coverage that is exchdabie from gross income
under Code Section 79.

3. Dependent care assEétance prograr_ns under Code Section 129.

4. Qualified cash or deferred arrahgements.

5. Adoption assistance programs that meet the requirements of Code
_ _Section 137.

6. Qualified group legal services plans.

B. Application to the Guidelines

The gross income of the wage earner, regardless of whether it is taxable or
nontaxable, is to be used to compute child support payments. Additionally, costs
pertinent to child support computations (child care, health insurance premiums, etc.}
that were withheld on a pre-tax basis from the employee’s salary would also be
considered. Benefits paid by the employer that are truly the company’s expenses and
not a reduction of the employee’s gross income would be ignored.
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APPENDIX VII

Completed Sample Child Suobort Worksheet

IN THE JUDICIAL DISTRICT
‘ COUNTY, KANSAS

IN THE MATTER OF:

and CASE NO.,
CHILD SUPPORT WORKSHEET OF
' N {name)
A INCOME COMPUTATION — WAGE EARNER MOTHER FATHER
1. Domestic Gross Income $__893 $
(Insert on Line C.1. below)” ‘
B. INCOME COMPUTATION — SELF-EMPLOYED
T1. Self-Employment Gross. Income* 3,000
¥2.  Reasonable Business Expenses () 1,232
3. Domestic Gross Income 1,768
(Insert on Line C.1. below)}
C. ADJUSTMENTS TO DOMESTIC GRQOSS INCOME
1. Domestic Gross Income 893 1,768
2. Court-Ordered Child Support Paid {-) 0 0
3. Court-Ordered Maintenance Paid 9 Q 0
4, Court-Ordered Mainienance Received {+) 0 0
15. Child Support Income 893 1,768
(Insert on Line D.1. below)
D. COMPUTATION OF CHILD SUPPORT
1. Child Support Income 893+ _ 1,768
‘ = 2,861
T2. - Proportionate Shares of Combined Income ‘ 335 % 66.5 %
{(Each parent’s income divided by combined income}
13. Gross Child Support Obfigation™ '
' {Using the combined income from Line D.1.
find amount for each child and enter {otal for
all chiidren)
Age of Children 0-6 7-15 16-18 Total
Number Per-Age Category A 1 g
Total Amount 281 *+ 324 + g = 605
1 Examples provided in Appendix Vi
* Interstate Pay Differential Adjustment? ' Yes X _No
**Multiple Family Application? Yes X _No



Case No.

54

MQOTHER EATHER
4, Health and Dental Insurance Premium 3 g $__125
: = 125
5. Work-Reiated Chiid Care Costs 112
Formula: Amt. — ((Amt. X %) + (.25 x (Amt. x %)) : ‘
for each child care credit = 112
© Example: 200 - ({200 x .30%) + (.25 x (200 x .30%)))
8. Parents’ Total Child Support Cbligation . 842
(Line D.3. plus Lines D.4. & D.5.)
T7. Parentat Child Support Obligation 282 560
" (Line D.2. times Line D.6. for each parent) .
+8.  Adjustment for Insurance and Child Care (- (112} (125)
(Subtract for actuat payment made for items
D.4.and D.5)) : - :
T9. Basic Parental Child Support Obhgatton 170 435
{Line D.7. minus Line D.8.; '
Insert on Line F.1. below}
E. CHILD SUPPORT ADJUSTMENTS '
. AMOUNT ALLOWED
APPLICABLE N/A . CATEGORY . MOTHER FATHER
1 Long Distance Parenting Time Costs  {+/-) {+-)
2 Parenting Time Adjustment {(+/-) , (+/-)
3. Income Tax Considerations {(+/-} (+/-)
4. - Special Needs (+-) (+/-}
5 - Agreement Past Majority (+-) (+/-)
6. Xl  Overall Financial Condition - (+F-) (+-)
7. TOTAL (insert on Line F.2. below) 0 '
F. DEVIATION(S) FROM REBUTTABLE PRESUMPTION AMOUNT
‘ AMOUNT ALLOWED
MOTHER FATHER
1. Baslc Parental Child Support Obligation 179 435
_ {Line D.9. from above)
T2. Total Child Support Adjustments (+/-) 0 : 0
~ {Line E.7. from above} : ' .
3. Adjusted Subtotal (Line F.1. +/-Line F.2.) 170 433
T4. Enforcement Fee Allowance Percentage 4%
**(Applied only to Nonresidential Parent) Flat Fee  $ 0
{(Line F.3. x Collection Fee %) x .5) :
or {Monthly Flat Fee x .5)) {+) - Q C{#) 9
5, Net Parental Child Support Obl:gatlon ' 170 444
(Line F.3. + Line F.4.)
/sl
JudgefHearing Officer Signature
~**Parent with nonprimary residency Date Signed -
Prepared By Date Approved



APPENDIX VI

Examples and Scenarios for Preparing the Child Support Workshest

These specific examples and scenarios are provided to furtﬁer‘explain Section
ll1, General Instructions and Section [V, Specific Instructions for the Worksheet. The
examples in this Appendix follow the sample worksheet found in Appendix VI

EXAMPLE 1. Section 1V. Specific Instructions for the Worksheet

A

income Computation -- Wage Earner (Section A)

Scenario 1: Mother earns a minimum wage and has a Domestic
Gross Income of $893 per month. '

Income Computation -- Seif~Empioved (Section B)

Scenario 2: Father is self-employed and has a Self ‘
Employment Gross Income of $3,000 per month. Reasonable Business
Expenses for Father are documented at $1,232. Father's Domestic Gross
Income is $1,768 ($3,000-51,232 = $1,768).

Adiustments to Domestic Gross Income (Section C)

Child Support Income (Line C.5)

1. Child Support Income (Line D.1)

Child Support Income from Line C.5 should be transferred to
Line D.1

Scenario 3: Neither Father nor Mother has any adjustments to the
Domestic Gross Income. Therefore, the Child Support Income for Father
is $1,768 and is $893 for Mother.

Computation of Child Support (Section D)

1. Proportionate Shares of Combined Ingome (Line D.2)

Scenario 4: Father earns $1,768 Child Support Inr_:‘oma per month.

. Mother earns $893 Child Support Income per month. Their Combined

Child Support Income is $2,661. Father's proportionate share of the
Combined Child Support income is $1,768 divided by $2,661 or 66.5%.
Mother's proportionate share of the Combined Child Support Income is
$893 divided by $2,661 or 33.5%.

55



2. Gross Child Support Obligation (Line D.3)

The foilowing is a scenario for determining the gross support
obligation on Line D.3 of the worksheet. '

Scenario 5: The parents above have two children, ages 6 years, 7
~ months and 3 years, 10 months. In using the “Two-Child Families”
schedule, $2,661 is found in the left-hand column. Under the first column
for the four-year-old, $281 is identified, and in the next column for the
seven-year-old, $314 is identified. These two amounts are added together
to find the total Gross Child Support Obligation of $605 per month.

The following are two MultépleuFa'mily Adjustment scenarios for
determining the gross support obligation on Line D.3 of the worksheet.

Scenaric 6: The Father with two children in the above example
remarries and has a one-year-old child by the subsequent marriage.

The Child Support Schedule for "Three-Child Fami}iés" should be
used. At $2,661 combined income of the parties, the amounts $251 and -
$290 are found and the sum of $541 is entered on Line D.3.

Scenario 7: The Father with two children in the above scenario
remarries twice and has a one-year-old child by the second marriage and
a two-month-old child by the third marriage. The Child Support Schedule
for “Four-Child Families” should be used. At $2,661 combined income of
the parties, the amounts $216 and $249 are found and the sum of $465 is
entered on Line D.3.

The following is a Divided Residency scenario for determining the
gross support obligation on Line D.3 of the worksheet.

Scenario 8: The Father in the above scenario has primary
residency of the older child, six years and seven months. The Mother has
primary residency of the younger child, three years and ten months. The
Child Support Schedule for “One-Child Families” should be used for
calculating the support for each household. At $2,661 combined income
of the parties, the worksheet for the Father to pay support to the Mother
would show $274 at Line D.3. The worksheet for the Mother's obligation
for the older child would show $108 at Line D.3. Without considering any
other factors besides income in this scenario and after the remaining
calculations are carried through, the Father would pay the Mother $274 for
“the younger child. The Mother would pay the Father $108 for the older
child. The net result is that the Father would pay the Mother $166 per
month.
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3. Health and Dental Insurance Premium (Line D.4)

Scenario 9: Father has a single-coverage policy. To add the
children would cost an additional $125 a month. Therefore, $125 would
be entered in Father's column and as the total on Line D.4 of the
Worksheet. ‘

4, Work-Related Child Care Costs (Line D.5)

Table 1
(Applicable for Tax Years Beginning in 2003)

Maximum Maximum
Monthly Monthly Credit
Adjusted Applicable Credit - Two or More
Gross Income . Percentage One Chiid Children
~ BUTNOT
OVER OVER
$ 0 $15,000 35% $87.50 $175.00
15,000 17,000 34% 85.00 170.00
17,000 19,000 33% 82.50 165.00
19,000 21,000 32% 80.00 160.00
- 21,000 23,000 31% ' 77.50 155.00
23,000 25,000 30% 75.00 150.00
25,000 27,000 29% 72.50 145.00
27,000 29,000 28% . 70.00 -140.00
29,000 31,000 27% 67.50 135.00
31,000 33,000 26% 65.00 130.00
33,000 35,000 25% . 62,50 125.00
35,000 37,000 24% . 60.00 120.00
37,000 39,000 . 23% 57.50 115.00
39,000 41,000 22% 55.00 110.00
41,000 43,000 21% 52.50 105.00

43,000 No Limit 20% 50.00 100.60

The applicable percentages may véry from year to year. Current tax law should
be consulted for the current applicable percentages. See IRS Form 2441 and
instructions for details. : :
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Scenario 10: Child care is needed for the preschool child. The
cost of the child care is $200 per month. Mother pays for the costs of the
child care and has an annual Adjusted Gross Income of $10,716.

The applicable percentage for the federal child care credit is 35%
from table one above. The percentage is applied to the monthly child care
costs ($200 x .35 = $70). The resuiting amount is then multiplied by 25%
to obtain a Kansas child care credit of $18 ($70 x .25 = $18). As such,
$88 (870 + $18 = $88) is subtracted from the monthly child care costs
(3200 - $88 = $112). The result of $112 would be entered in the parent's
column and as the total on Line D.5 of the worksheet.

The formula for computing the allowed work-related child care cost
is as follows: ' '

Amt. - ((Amt. X %) + (25 x (Amt. X %))
As used in this formula

Amt. = Monthly child care costs
% = Applicable percentage of federal child care credit

Amt. - (Amt. X %) + (.25 x (Amt. X %))
200 — ((200 x .35) + (.25 x (200 x .35)))
200 ~ (70 + (.25 x 70))
200 — (70 + 18)
200 - 88 = 112

5. Parents’ Total 'Child Support Obligation (Line D.6)

Scenario 11: The Parents’ Total Child Support Obligation is
obtained by adding the $605 Basic Child Support Obligation (Line D.3)
from Scenario 5 plus $125 in Health and Dental Insurance Premium (Line
D.4) and $112 in Work-Related Child Care Costs (Line D.5). The Parents’
Total Child Support Obligation is $842 per month.

6.  Parental Child Support Obligation (Line D.7)

Scenario 12: On Line D.2 Father had 66.5% of the Combined Child
- Support Income and Mother had 33.5%. Therefore, Father's obligation is
$560 (.665 x $842). Mother’s obligation is $282 (.335 x $842).
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7. Adéustfnents for Health and Denial Insurance Premiums and Work-
Related Child Care Costs (Line D.8)

Scenario 13: Father pays $125 per month for health insurance.
Therefore, $125 should be subtracted from Father’s child support
obligation of $560 to make a net obligation of $435. Mother pays $112 per
month child care costs. Therefore, $112 should be subtracted from her
child support obligation of $282 to make a net obligation of $170.

8. Basic Parent Child Support Obligation (Line D.9)

Scenario 14: Mother has primary residency. ‘Therefore, Father will
pay $444. Mother will retain the $143 which represents her share.

Child Support Adjustments (Section E)

Scenario 15: Neither Father nor Mother is claiming any Child
Support Adjustments. Therefore, the Total for each parent is zero.

Deviation(s) From Rebuttable Presumption Amount (Section F)

Scenario 16: The court trustee deducts 4% per month from the
amount paid by the parent having nonprimary residency before distributing
the payment to the parent having primary residency. Multiply the amount
on Line F.3 by the applicable percentage (4%). Multiply the result by .5 to
divide the fee into two equal parts and enter this amount on line F .4 for

- each parent. Add lines F.3 and F.4 {o arrive at the net chiid support

" Scenario 17: The court trustee fee is set at $4.00 per month.
Multiply the fee by .5 ($4.00 x .5 = $2.00), round the figure to the nearest
whole dollar and add the amount, $2.00, to the column for the parent

E.

1. Total (Line E.7)
F.
1. Enforcement Fee Allowance (Line F.4)
obligation which is entered on line F.5.
having nonprimary residency on Line F.4.
EXAMPLE 2. Section lll. General Instructions
3.

income Bevond The Child Support Schedule

Instructions for calculating the child support formula for one child,
age 16-18, at higher income levels: '
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In order to calculate the formula, a calculator or spreadsheet with
an exponential function is needed. The exponential function will be
marked y*. The exponential key raises y to the power of x.

For example, the fdr_muta for a one child family is:

Income™%9454 X 2 438759554

If monthly income is $12,000, enter the following on the calculator:

Step 1 - Enter “12000”
Step 2 - Hit the “y* key
Step 3 - Enter “.6994644"
Step 4 - Hit the multiplication key “X”
Step 5 - Enter "2.438759554"
Step 6 - Hit the equal key “="
Step 7 - The calculated amount is $1,739
- Iif the child is between 16 and18:
Step 8 - if the child is 7-15, multiply $1,739 by .90, or

If the child is 0-6, multiply $1,739 by .78
This calculation is a per child calculation. Therefore, the

amounts for each child should be added together to arrive at the
total child support amount pursuant to Section V, Subsection D.3.
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APPENDIX IX

Military Pay and Allowances

The military pay system is complex and multi-faceted. The following is a brief
glossary of some regularly received types of military pay that may be considered for the
~ purpose of calculating child support.

Basic Pay

The amount of basic pay is determined by the length of time in service and rank.

Basic Allowance for Subsistence (BAS)

BAS is a non-taxable allowance for food and is paid when a service member serves on
active duty. An enlisted member may, under certain circumstances, receive a-
commutation (commuted rations) when performing inactive duty fraining. The current
BAS rates can be accessed at http://www.dfas.mil/money/milpav/pay.

Basic Allowance for Housing (BAH)

BAH is the non-taxable allowance for housing which replaces BAQ (Basic Allowance for
Quarters) and VHA (Variable Housing Allowance). BAH increases with rank and varies
by location. The BAH with-dependent rate goes to service members with at least one
dependent, but does not increase with additional family members. BAH is intended to

- provide partial compensation for the cost of housing while serving on active duty. BAH
is used to compensate a service member when serving on active duty for more than
139 days or for service members serving in support of a contingency operation (i.e.
Kosovo). :

BAH-l

BAH-Il is the equivalent to what used to be the Basic Allowance for Quarters and does
not vary by geographic location, BAH-1| is used to compensate individuals when
serving on active duty less than 139 days, not in conjunction with a contmgency
operation, BAH and BAH-Il rates can be accessed at:

~ http//www dtic. mil/perdie/bah.html. '

Inactive Duty Training (IDT) Pay

This is peacetlme duty and is commonly referred to as “drill pay.” The amount earned
for each drill equals 1/30" of the monthly basic pay rate for the service member's rank
and years of service. The current IDT pay chart can be accessed at:
http://www.dfas/mil/money/milpay/pay/.
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Incentive or Special Pays

Many service members are eligible for additional special pay for a wide variety of skills
or duties. This is in addition to basic pay or |IDT pay. Examples of incentive or special
pay include Aviation Career Incentive Pay (for pilots, navigators, crew members, and
flight surgeons), Hazardous Duty Pay (parachuting, demolitions work, carrier flight deck
operations, etc.), and Hostile Fire/lmminent Danger Pay (for service members serving
within an officially declared hostile/imminent danger zone). Other examples of incentive
or special pays are related to duty associated with diving, sea duty, submarine duty,
foreign language proficiency, and healthcare professionals, All basic pay and incentive
pay is taxable. These special pays are authorized under Title 37, U.S.Code.

Family Separation Allowance

Family Separation Allowances are paid monthly when a service member is ordered to
active duty away from permanent duty station in excess of 30 days, but not exceeding
20 weeks. Pay is only paid o service members with dependents.

Other Allowances

The military provides other smaller allowances to help cover the cost of new uniforms
- and official travel. ‘

Travel: The government pays for official travel when a service member is
required to perform temporary duty away from his/her permanent duty site, with
some restrictions. The type of transportation must be the least expensive option

that is timely and appropriate.

Clothing and Uniform: The military replaces enlisted members’ worn-out
uniforms with new clothing items or may provide a cash allowance if clothing is
not provided, Officers receive an initial allowance of not more than $400 and can
receive a supplemental allowance each time they serve on active duty for more
than 90 days unless it is within two years of receiving their initial clothing
allowance or an allowance if an officer entered on that tour within two years of
completing a period of active duty of more than 90 days. Service members are
allowed to list on tax form 2016 (Employee Business Expenses) all non-
reimbursed uniform expenses to include maintenance, repair or alterations of
uniforms. '

62



Direct Deposit of Pay and Allowances

Pay and allowances are sent to the service member's designated financial institution
account via electronic funds transfer. Direct deposit is mandatory.

Taxes

Federal income and social security taxes are automatically withheld from basic, special,
and incentive pays, inactive training pay and funeral honors duty stipend. Allowances
such as BAS and BAH are exempt. Service members on active duty pay state income
tax only to their state of legal residence regardless of where they are serving.

Travel

"« If a service member is requireéd to stay away from his/her personal place of
residence overnight while performing authorized drills (IDTs) and training duty
(AT/ADT), he or she may deduct all of the cost of the travel expenses including
meals, subject to a limitation of 50%, and lodging (if it is not furnished).

« There are many times when Guard and Reserve members are required to drive
to the Reserve Center at dates and times other than normal drills. Service
members are entitled to deduct round-trip mileage since the travel was
performed in order o meet higher authority directives. It is important to keep a
log of any additional trips and miles. They can be reported for tax purposes
(under Employee Business Expenses) with complete information including name,
rank, unit attached, brief description of position and duties assigned, number of
drills attended, pay/non-pay, and the number of miles from the member's

- business location to the Reserve Center.

Special Tax Treatment

Service in the Armed Forces may cause a service member to incur expenses for which
reimbursement is not allowed. The service member may, however, be allowed to

deduct such expenses for income tax purposes. Whether these deductions are similarly |

- allowable under the Child Support Guidelines should be addressed on a case-by-case
basis.
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IN THE SUPREME COURT OF THE STATE QOF KANSAS '

Administrative Order No. 173

Inte: Access to Justice Funds for Kansas Legal Services, Inc. Guardian Ad Litem
Support Center

- Pursuant to K.S.A. 2001 Supp. 20-367, the amount of $150 000 from the Access to
Justice Fund is deszgnated for payment during FY 2004 to Kansas Legal Services, Inc. to

support the statewide Guardian Ad Litem Support Center operated by Kansas Legal
Services.

These funds shall be paid in equal quarterly disbursements of $37,500 each.
BY ORDER OF THE COURT this [4‘ day of , 2003.

AAN

Kay NlcFar nd
ChieffTusti






